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Bologna, 31 of July 2020

Letter from the Head of the Department of M anagement

We are proud to share the efforts of our long-tstrategy of developing theory and practice
in the different disciplines that we cover in ooucses, in our research and our collaborations with
private and public organizations.

Therefore, we are pleased to renew the Departnfdvitnagement (DiSA) — University of
Bologna's commitment to the Principles for Respaedilanagement Education (UN-PRME) and to
report about the on-going activities and promotetiatives along the academic years 2017-2018 and
2018-19.

According to different international rankings, tbaiversity of Bologna places in excellent
positions. In 2020, the Times Higher Educationraaged the University of Bolognd'én the world
and F'in Europe for the Impact Ranking. In terms of "@leiag Excellence", it results among the top
100 world Universitiey.

An advance is confirmed even by the QS World UrsiigrRanking: from the 208 world
ranking position (in 2016), UNIBO is now among tfiesst 100 World Universities (2020). In
particular, the Department of Management has ctarglg contributed to the classification among
the top 100 for Accounting & Finance subject andagithe top 150 for Business & Management.

Hopefully, those rankings will be further taken ptleanks to the Italian Ministry of Education
and University's contribution to the project "ExXeal Departments”.In fact, in 2018, we secured a
special grant worth over 8ml€ from the Ministry Qhiversity and Research to further grow our
strengths. We developed an ambitious plan to ingmmwr international positioning and place the
Department among the beBepartments in Europe by 2023. One of the reseaseted-topics
outlined in the “Excellent Department project” neféo Social Innovation and Public Management.

While pursuing its mission to increase and dissateithe managerial culture and foster
innovation, the Department has been continuouslynpting education, research, and best practices
with the focus on values for responsible management

Overall, DiSA continues its commitment to sharea@ugbility values supporting the PRME
principles among academic staff, students, and @itedemic and non-academic partners.
As an essential part of the oldest University ie tiestern world, we are energized by the
opportunities to significantly contribute to PRMEingiples and our society. Standing on the
shoulders of our past, we are inspired to buildftitere with our daily efforts.
Sincerely yours,
Maurizio Sobrero
Head - Department of Management
University of Bologna, Italy

/Y
///“

Ihttps://www.timeshighereducation.com/rankings/int{2a20/overall#!/page/0/length/25/name/Bologna/doytrank/s
ort_order/asc/cols/undefined
2 https://www.topuniversities.com/subject-rankingx20
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I ntroduction

The Department of Management at the University ofoBna (DiSA) was founded in 1983 and
currently offers a variety of undergraduate andigate courses and research opportunities in the
fields of Accounting, Arts and Cultural Organisaisp Banking, Entrepreneurship and Innovation,
Finance, Marketing, Organisation, and Human RessuManagement, Social Management and
Sustainability Strategy, Business Organisation@aohmodity Sciences.

The Department of Management counts around 93tiacl8 staff members, 20 research fellows,
and 29 Ph.D. students (data update: December 2Z0B8)Department has campus branches in Forli,
Rimini, and a second venue in Bologna at the Terracea. Furthermore, in 2018, the Yunus Social
Business Centrehftps://ysbc.unibo.it/én was inaugurated in Forli, and the Department of
Management is one of the promoters for the lauri¢hie Centre, where a strong research tradition
on microcredit social entrepreneurship exists.

In the same year, the Department was awarded gsafeent of Excellence” by the Italian Ministry
of Education and Research.

Compliance with The Principles For Responsible Management Education

Principle 1
Purpose: We will develop the capabilities of studea be future generators of sustainable value for
business and society at large and to work for atusive and sustainable global economy.

The Department's activity is inspired by the valudsr a sustainable university
(http://www.sostenibilita.unibo.it/which embraces both the environmental and speiapectives.
More specifically, the University of Bologna focssen territorial enhancement through the
preservation and renovation of natural resourcelsdmveloping synergies among the stakeholders
that share the University's sustainable approacthis regard, the University has prepared a three-
year Environmental Sustainable Plan that eachia#fid Department unit is committed to
implementing. The Alma Goals further demonstrate WNIBO commitment to the values of
sustainability, pursuing the SDGs and teachinghtbst suitable practices to achieve them within
2030.

In particular, DiSA is coherent with this sustaiitié framework providing advanced training to
students enrolled in all its undergraduate andatalcourses that combine the knowledge in the
fields of entrepreneurship, management, accountiimgnce, law and economics, ethics, and social
responsibility. DiISA's educational approach aimgdm new generations of responsible talents to be
aware of sustainability values in their professldivas.

For instance, in the frame of the course ManagerB&ills (CLEC-M Forli), class on work-life
balance, students are requested to reflect oniest significant life values. This exercise aims t
verify the coherence between how students alldbaieresources and their fundamental values. The
goal is really to help them reflect on the impodamf sustainable working rhythms. Another item
for debate is the reading by professor Christend¢ow will you measure your life." The aim is to
reflect on what type of success we want to pursuir life and how this success should be reflected
in daily actions and behaviors already so earlstudents’ careers.

The course in “Ethical Finance” has a portfolio topics dealing with: ethics, business ethics,
corporate social responsibility, socially respotesibnvestment, Environmental, Social and
Governance (ESG) factors, venture philanthropy,iammhct investing.
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Principle 2
Values: We will incorporate into our academic aitiés and curricula the values of global social
responsibility as portrayed in international initiees such as the United Nations Global Compact.

As partially stated in Principle 1, the DepartmehtManagement offers a variety of courses and
seminars that promote sustainable, responsible,etimdal values. The final goal is to develop
students' critical thinking and a personal morahpass useful for navigating complex decision-
making systems and critical business environments.

Several courses are offered in the Frame of theo@cbf Economics and Management, the
organizational unit linking and coordinating thetpapating departments to support and streamline
their program catalogs.
The Degree Course Management for Social Economy (Forli Campus) offers a Second cycle
degree/Two-year Master taught in English - 120 ECIIF& program leads to dual or multiple
degrees. In specific, some of the course modukes ar

* Management Control Systems in Public and Non-PEgfterprises

* Economical Ethics

» Social and Cooperative Enterprise Management

* Third Sector Law

» Cooperation Law

* The economy of the Welfare State

* Mission and Accountability of Cooperative Enterpss

» Ethical Finance

» Mission and Accountability of Cooperative Enterpas

» Ethical Finance

» Social Entrepreneurship

The Degree inEconomic and Business Administration (Forli Campus) offers a Second cycle
degree/Two-year Master taught in English - 120 EAQTi&cludes course modules such as:

» Social and Cooperation Economics

» Accounting ethics and asocial responsibility

* Legal basis of the economics of SME and socialrprite

* Seminar on Entrepreneurial choice and paths fowtjro

The Degree irBusiness Administration and Management - Service Management curriculum,
International second cycle degree /Two-year Mdsigght in English - 120 ECTS includes:

» Behavioral Economics

* Human Resource Management And Leadership

The Degree irBusiness Administration International Management curriculum, International
second cycle degree / Two-year Master, taught gligim- 120 ECTS has a course module in
Sustainable Innovation Laboratory.
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The Degree ieconomics and Management, International second cycle degree/ Two-year Maste
taught in English - 120 ECTS has course moduledeglto:
* Management Accounting in Public and Non-Profit Sect
» Social Entrepreneurship

In particular, the course unit on “Ethics for Comte Decisions” (2017/2018) aims at introducing

ethics in management with an experiential approddhs course does not take a normative

perspective; it aims to accustom future decisiotkera to ask questions and promote ethical
challenges. At the end of the course, participaiats address business decisions starting from
assumptions, languages, and metaphors, which ¢tar bepresent the nature of the business and its
contribution to the socio-cultural and environméntatext in which it operates. The Course contents
are available at the following link:http://www.ems.unibo.it/en/programmes/course-unit-

catalogue/course-unit/2017/391842

In the organizational behavior course (CLABE), thass regularly discusses diversity management,
focusing on the organizational factors that coultkenthe workplace a more inclusive place. More
specifically, a point of attention is addressetht® stereotype threat that can affect minority gsou

In the course called Management Skills (taughtariiEampus), other important topics are covered:
emotional intelligence, work-life balance, and argational culture. The debate is about the
importance of sustainable careers, working rhythams] involvement both at work and in the
community.

Furthermore, the Yunus Center — thanks to the lootktion with the School of Economics and
Management and AICCON (Italian Association for Bremotion of the Culture of Co-operation and
Non-profit Organisations) — represents now a pointeference for education and training on the
economics of co-operation and non-profit sectoftdty and abroad. It is involved in several master
programs and Advanced training Courses offeredhkyRorli Campus. In particular, the didactic
activities strictly connected to the DepartmeniMainagement refer to:

the Two-year Master of Science (MSc) in Management for Social Economy
(https://corsi.unibo.it/2cycle/ManagementSocialEaogp It offers students an advanced knowledge
and skills to cover managerial positions in sodmisinesses, cooperatives, and non-profit
organizations, combining the knowledge requireshémage businesses with economic and legal skill
applied to the institutional complexity of Thirdcser organizations. It allows graduates to provide
consulting and management support to social busésesooperative and non-profit organizations.
These objectives are developed through learninyitaes$ that cover the main areas of interest,
analyzing the theoretical and practical aspectsromotion techniques, funding, management, and
reporting of cooperatives and non-profit organasi, with specific studies in the health, social an
cultural sectors. Training in management technigaesrovided as part of a broader theoretical
background. It also covers sociological, ethicalj aconomic aspects of the Third sector activities
and the peculiarities of non-profit organizatioAdditionally, the program has been selected among
the best 6 Degrees out of 190 analyzed at the Earofevel (in the graduate and post-graduate
section) in the frame of the European project ECBORs00d Practice Search
(http:/lyouth.ecoope.eu).
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The Professional Master in Fundraising and Public Entities (http://www.master-fundraising.)t/
aims to provide specific skills in the fields of véédopment, communication, social marketing,
campaigning, inside, or outside non-profit orgaties and public bodies. The Master also aims to
train operators in the non-profit world and puliimdies, non-profit professionals and employees or
executives of public companies in the profit woslith fundraising skills (press office staff, relatis
with the non-profit, ethics officer, corporate sgesponsibility office). The program is also oifife
skills to directors and managers of communicatiord anarketing, responsible for external
communication of profit and non-profit companieablic relations manager for the non-profit and
profit world (non-profit area).

Other professional Masters offered by the UnivgrsitBologna and involving the Department of
Management refer to:

The two-year professional Master in International Management (MIEX) provides the
fundamentals of international management practiceseate a sound knowledge base. The second
year of the program allows students to speciafize specific area at one of our Partner Univessitie
ICN Business School Berlin Campus, ECUST, LA SALIMGIMO, Federal University of Rio
Grande do Solnttps://www.mastermiex.com/

The one-year professional Master in Economia della Cooperazione (MUEC - Economics for the
Cooperation) focused on the cooperative system frodifferent perspectives
(https://www.unibo.it/it/didattica/master/2017-2@&8onomia-della-cooperazione-muec).

Additionally, the Bologna Business School (BBSJjliated with the Department of Management,
offers different Professional Master programs esldb PRME topics:

The MBA in Green Energy and Sustainable Businesg@sh boasts a faculty team coming from all
around the world: Israel, Denmark, India, U.S.Axdd&rance. A program that tackles those "hot
topics" that leading Companies can no longer afftod ignore. Sustainable development,
environmental impact management, social entreprehgy and business ethics are issues gaining
extraordinary attention among companies worldwiBarticipants are engaged in a stimulating
learning experience where people with strong enwirental and social values integrate
entrepreneurial and corporate venturing skills wvifté building of critical thinking and leadership
competencies. The next generation of business heacheist be ready to manage company
performances and strategies in this changing emviemt. The MBA Green Energy and Sustainable
Businesses is designed to seek solutions that ssfodg address the triple bottom line: financial
viability, ecological sustainability, and socialuwgty (http://www.bbs.unibo.it/hp/global-mba/mba-
green-energy-and-sustainable-busine¥ses/

The Master in Green Management and Sustainablen8smses track of the Full-Time Business
Management Master's Course aims to lead compan@sating new business models, supported by
responsible use of resources. This experience geevihe tools to operate the change in the
businesses, thus contributing to transform an akmithe organizational culture into a factor that
supports the achievement of economic targditp:(/bolognabusinessschool.com/hp/master-
fulltime/business-management-green-managementastdisable-businessgs/
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The Executive Master in Sustainability and Busines®vation focused on sustainability, circular
economy, and social innovation applied to businessjufacturing activities as well as to services,
but also large enterprises and startup. It is tig master executive, in Italy, which offers themes
related to  sustainability and  social innovation atthe  strategic  level.
(https://www.bbs.unibo.it/hp/master-executive/sustbility-and-business-innovatign/

The Department of Management has a Ph.D. Progratamagement, which aims to train research
candidates who want to become leading scholarsamagement disciplines at top-rated universities
and it offers specialization in two tracks: Managetand Banking & Finance. The Program offers
candidates a broad and inter-disciplinary educatidhe fields of business, management and finance.
It provides them with strong theoretical foundasian the disciplines of social sciences and a
thorough knowledge of research methods appliedanagement and financial problems. Actually,
a Ph.D. research thesis focuses on the tOpiersity management: Including people with disipil

in the workplace.

Principle 3
Method: We will create educational frameworks, mate, processes, and environments that enable
practical learning experiences for responsible leesthip

The  University of Bologna’'s Ethical Code of Behawio (the  Code;
http://www.unibo.it/en/university/who-we-are/ethikcade-of-behavioyr has been in force since
November 2014. The Code illustrates essential galu@romote within the University's community
and the rules for avoiding all forms of discrimiioat and abuse, as well as for regulating cases of
conflict of interest within the areas of intelleatyproperty. It is a benchmark document providing a
ethical framework for the University's internal aexternal relations. It stands as a declaration of
principles accepted and shared by faculty and resees, employees, students, and every entity that
interacts with the University and shares its vafues

All members of the University’'s community are eduaesponsible for upholding and applying in
full the rules of the University Ethical Code ofigiour. The Ethical Code requires the following
actions:

"The University promotes high quality, responsitdaching and research activities through the
pursuit of the highest internationally acknowledgéhdards, enhancing individual skills and
experiences and the continuous enrichment of krdiyelelt guarantees the development of learning
programmes aiming to strengthen and defend ethataés and academic integrity; it incentivises
discussion and debate on ethical matters of irttevdbe community.” (art. 4 of the Code)

"Professors shall guarantee individual student selimg services, listening to their ideas and
respecting their specificities, encouraging theedsé of ethical values and moral integrity, a sense
of responsibility, and self-discipline." (art 24tbie Code).

Besides the degree courses, seminars were orgamzetated topics:
* The new challenge of Finance Education
http://www.scienzeaziendali.unibo.it/it/eventi/leave-sfide-dell2019educazione-
finanziaria

3 Ethical Code of Behavior of the University of Bologna, http://www.unibo.it/en/university/who-we-are/ethical-code-
of-behaviour, accessed February 2016.
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* The training needs for migrant women with a STEMeaglization, Multiplier event
organized in the frame of the European ProjectraussPlus EUMentorSTEM - Creation of
a EUropean e-platform of MENTORIng and coaching oomoting migrant women in
Science, Technology, Engineering and Mathematics
http://www.scienzeaziendali.unibo.it/it/eventi/iisbgno-formativo-delle-donne-migranti

» workshop “Islamic finance” by Prof. Christine Halli(University of South Australia) on May
20", 2019; the workshop “The ESG factors: the roldimdncial analysts” by Dott. Andrea
Gasparini (AIAF Head of Sustainability - EFRAG mesnlof the European Lab Project Task
Force on Climate-related Reporting) on May*22019; the workshop “The socially
responsible funds” by Dott. Federica Loconsolo (@He& Sales & Business Development
Etica SGR), on Decembel"92019. The items and nature of those workshopsatrerent
with PRME principle 1 and principles 2 and 6.

As a process towards responsible leadership, Wélstudents of the Organizational Behavior
course, in 2018, an experiment was launched: “Sumyione day without the smartphone.” More
specifically, students were asked to spend onalaylwithout using the smartphone and then to
describe their experience in a report.

The Department is a member of the Centre of Advdu8tedies in Tourism (CAST) at the Rimini
Campus. Its goal is to coordinate and strengtheeareh, dissemination, and lifelong learning in
tourism fttp://www.tourism.unibo.it/en In this view, CAST offers joint initiatives coaoting
economic, business, statistical, socio-politicaktdrical, geographic, juridical, and institutional
aspects of the tourism sector. CAST contributehéoorganization and creation of expertise in the
field of cultural and sustainable tourismthe educational sector. The collaboration with the Yunus
Center, as well, facilitates the creation of ediocet frameworks, processes, and environments that
enable active learning experiences for respongsaldership.

In terms of educational material, the library of bepartment, "Giuseppe Testoni," on a yearly base,
continues to enrich its collection of books andgmcals on the topics of ethics and sustainability
Furthermore, the Department’s library is part & tietwork of libraries of the University of Bologna
and linked to the main Italian and internationaiversities Therefore, many publications (books,
periodicals, journals) are available both for fagaind students. Please see Annex 1 for furtharldet
concerning a summary of the lists of publication&igseppe Testoni" Library web-site:
http://www.scienzeaziendali.unibo.it/en/library

Principle 4

Research: We will engage in conceptual and empiresearch that advances our understanding of
the role, dynamics, and impact of corporations ieating sustainable social, environmental, and
economic value.

In terms of conceptual and empirical research aietsy the Department of Management has been
active with the following initiatives, mainly prajés, conferences, and seminars.
* 2015-2018 EMPHOS Empowering Museum Professionals and Hggitarganizations Staff
by cultural entrepreneurship training and researtihanced on the Erasmus Plus program
Key Action Cooperation for innovation and the exup@ of good practices - Strategic

Partnership. In many European countries, the gonent subsidizes art and culture; however,
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due to the crisis and budget cuts, the amount miidufor direct subsidies decreases; some
cultural heritage organizations and museums ddaet¢ enough funds to sustain themselves.
Putting entrepreneurial skills into practice- forample, network building, fundraising,
creating new ways to involve the public - is beaagnincreasingly important as a way to stay
healthy. However, this cannot go against other tasks like conservation; this should go
hand in hand. Hence the concept of "cultural eménegurship.” Objectives of the project are
to strengthen cultural entrepreneurship skillshe sector and to put them into practice
through: training courses aimed at the heritagenanseum sectors exist in most EU member
states, their availability, take-up, accreditati®mot widely spread. This project aims to give
cultural heritage organizations and museums pdigbito acquire competencies and tools
in the field of cultural entrepreneurship.
Another project deals witiCreativity, Audiences, and Social Evaluations. Anpitical
Inquiry into the Emergence and Legitimation of Ntyvdt is financed by the 2017-2020 PRIN
program - Research projects of national interdst. three-year project investigates the social
side of creativity and how novelty is evaluatedoasraudiences and settings.
Relationships between socio-cognitive challenges performance are the focus of the
project Diversity and Performance: Networks of Cognition Markets and Teams—
BLINDSPOT, 2016-2021, financed on the European &e$eCall program (ERC Advanced
Grant). This project investigates key cognitivelldrages faced by modern organizations to
develop a comprehensive sociological approachuyghe material properties of cognition.
Research on error detection, attention allocatiangd recognizant innovation will be
conducted in three distinct settings. The resequestion that cuts across the socio-cognitive
challenges asks whether and how diversity conetd performance.
In terms of social gender sustainability, DiSAnsalved in the H2020 proje®romoting
gender balance and inclusion in research, innovgtend training(2016-2020). The overall
objective is to enable the development, implementatand assessment of self-tailored
Gender Equality Plans (GEPs) with innovative anstanable strategies for the Research
Performing Organizations (RPOs) involved.
About gender and migration issues, the Erasmus $thasegic Partnership Adult Education
project oncreation of a EUropean e-platform of MENTORIing adching for promoting
migrant women in Science, Technology, Engineeiang, Mathematics EuMentorSTEM
2017-2019 aims at fostering the performance, legrrand development of women with a
migrant background. The final aim is to consolidéiteir career in STEM (Science,
Technology, Engineering, and Mathematics) jobs uroge (as paid employees or as
entrepreneurs). The project aims to develop artdrieevative materials on mentoring and
coaching (M&C) in STEM for migrant women and theareer advisors/educators that will
be shared in an online European knowledge hul asainer languages.
Concerning social, environmental sustainabilityp t@limate KIC projects were started in
2018. The first one is SPS FlagshiRetIindustrialise” Decarbonising industrial business
models and operations in high-carbon regions igcalifor complying with European and
international climate policy targets. The missidrihe proposed "Re-Industrialise” Flagship
is to support authorities, development agencied,cmmpanies from European high-carbon
regions to plan, develop, and roll out their lowbza transformation while minimizing
economic and social risks. Therefore, the Flagshjports and enables the development of
innovative solutions at the interface of econongealopment and decarbonization.
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The second one B-PLAS DEMO: Industrial demonstration of sludgétoplastic pathway
The objective of this project is to design, buitdiapperate an industrial scale continuous plant
able to treat 1,000 ton/y of wet WWT sludge obtdifrem winery residues and to produce
at least 6 ton/y of PHA with acceptable purity,iwgt contemporary reduction of the volume
(70% decrease) of WTT sludge produced. Besidesuatra) the technical performance of
the plant, the project aims to define, with adegquainfidence, the potential value of PHA
produced (e.g., suitable application and markets) ta evaluate the sustainability of the
whole process. As a whole, the project aims to destnate continuous regime operation of
the demo plant, providing mass and energy balamdslaow potential adopters the feasibility
of the process.

» H2020 project BIO-PLASTICS EUROPE focuses on sustale strategies and solutions for
bio-based products to support the EU Plastics &jyatnd a Circular Economy. System
thinking, technology transfer, policy-making, amthovative business models are the key
elements characterizing the project. Training @iy will be established to improve
professional skills and competences in the fieldiafular bio-economy. A Massive-online-
open course (MOOC) and a vocational-training pnogi&TP) will allow students and
professionals to increase their knowledge of cacahd sustainable strategies and business
models. The final aim is facilitating the implematndon of efficient reuse and recycling
solutions in the leading plastics converting indest

* More focused on the importance of culture is theO2®2 project UNCHARTED:
Understanding, Capturing, and Fostering the Sodi®t@ue of Culture 2020-2024. It aims
at measuring the culture's societal impact. Wh#tassocial value of culture? While culture
is increasingly perceived from an economic perspedhere is much more at stake. Focusing
on the valuation practices developed by differanibs involved in the cultural sector, the
UNCHARTED project will identify Europe's pluralityf cultural values attached to specific
cultural products, productions, services, actigitignd sites.

* Another project in collaboration with the Emilia-Ragna Region and the Universities of
Ferrara, Parma, and Modena-Reggio Emilia refergsearch about the region's reshoring
phenomenon.

Besides the projects mentioned above, DiSA's fpadntributed to the topic with various journal
articles, other academic publications, and pulgeaging. Among them, divided by topic:

Behavior; Recycling; Green purchase
» Confente, I.|Scarpi, D.| Russo, |. (2020), Marlgtia new generation of bio-plastics
products for a circular economy: The role of greelfridentity, self-congruity, and perceived
value Journal of Business Research 112 - 431-439 SSN401482963
20550 - 10.1016/}.jbusres.2019.10.030 Article

Business ethics; Ethics; Integrative social congrétweory
* Facchini, C.| Fia, M.| Sacconi, L.  (2018),Betweklsgislative reform and institutional
adaptation. Theory and empirical evidence on thegance of Italian universities, Politiche
Sociali5, 3, pp. 363-385, ISSN-22842098 2110083348 Review

Category; Status; Organizational ecology
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Aadland, E.| Cattani, G.| Ferriani, S. (2018), Boeial structure of consecration in cultural
fields: The influence of status and social distancudience—candidate evaluative processes
Research in the Sociology of Organizations 55 - -129 ISSN-0733558X
10.1108/S0733-558X20180000055006 Chapter

Corporate social responsibility; CSR; Social resploitity; Disclosure; Environmental disclosure

Colucci, M.| Tuan, A.| Visentin, M. (2020), An empal investigation of the drivers of CSR
talk and walk in the fashion industry Journal ¢é&her Production, 248 - ISSN-
0959652610.1016/).jclepro.2019.119200  Article
Corciolani, M.| Nieri, F.| Tuan, A. (2020), Does valvement in corporate social
irresponsibility affect the linguistic featuresadrporate social responsibility reports?
Corporate Social Responsibility and Environmentaansigement 27, 2, pp. 670-680,
ISSN-15353958, 10.1002/csr.1832, Article
Desender, K.A.| LopezPuertas-Lamy, M.| Pattitorli PRtracci, B. (2020), Corporate social
responsibility and cost of financing—The importanoé the international corporate
governance system Corporate Governance: An Iritenz Review, ISSN-
09648410 10.1111/corg.12312 Article
Tuan, A.| Dalli, D.| Gandolfo, A.| Gravina, A. (Z)ITheories and methods in CSRC
research: a systematic literature review, CorpcdZa@munications - 24 2, pp. 212-231,
ISSN-13563289 10.1108/CCl1J-11-2017-0112 Review
Aureli, S.| Del Baldo, M.| Lombardi, R.| Nappo,(E020), Non-financial reporting
regulation and challenges in sustainability disetesand corporate governance practices,
Business Strategy and the Environment, ISSN-0963478.1002/bse.2509  Article
Aureli, S.| Gigli, S.| Medei, R.| Supino, E. (2020he value relevance of environmental,
social, and governance disclosure: Evidence frorw Dones Sustainability World Index
listed companies, Corporate Social Responsibility Bnvironmental Management — 27- 1,
43-52 ISSN-15353958 10.1002/csr.1772 Article
Aureli, S.| Magnaghi, E.| Salvatori, F. (2019), Rae of Existing Regulation and Discretion
in Harmonising Non-Financial Disclosure, Accounting=urope 16 3, pp. 290-312,
ISSN-17449480 10.1080/17449480.2019.1637529 Article
Aureli, S.| Salvatori, F.| Magnaghi, E. (2020), Audtry-Comparative Analysis of the
Transposition of the EU Non-Financial Directive: Amstitutional Approach, Accounting,
Economics and Law: A Convivium, ISSN-21522820 103/5el-2018-0047 Article
Casonato, F.| Farneti, F.| Dumay, J. (2019), Saapltal and integrated reporting: Losing
legitimacy when reporting talk is not supporteddayions Journal of Intellectual
Capital -20 1, pp. 144-164, ISSN-14691930, 10.1110808-2018-0132  Article
Coutinho, V.| Domingues, A.R.| Caeiro, S.| Pairfig,Antunes, P.| Santos, R.| Videira, N.|
Walker, R.M.| Huisingh, D.| Ramos, T.B. (2018), Hoyee-Driven Sustainability
Performance Assessment in Public Organisations,pdZate Social Responsibility and
Environmental Management, 25 1, pp. 29-46 ISSN-3888, 10.1002/csr.1438
Article
Villiers, C.| Dumay, J.| Maroun, W. (2019), Qudiita accounting research: dispelling myths
and developing a new research agenda de, Accouantich Finance 59 3, pp. 1459-
1487 ISSN-08105391, 10.1111/acfi.12487 Article
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Dumay, J.| Hossain, M.D.A. (2019), SustainabilityskR Disclosure Practices of Listed
Companies in Australia, Australian Accounting Rewiz9 2, pp. 343-359, ISSN-
10356908 10.1111/auar.12240 Article
Dumay, J.| La Torre, M.| Farneti, F. (2019),Depelg  trust  through  stewardship:
Implications for intellectual capital, integrategporting, and the EU Directive 2014/95/EU,
Journal of Intellectual Capital, 20 1, pp. 11-39SN-14691930, 10.1108/JIC-06-2018-
0097 Article
Figueira, I.| Domingues, A.R.| Caeiro, S.| PaifMd,Antunes, P.| Santos, R.| Videira, N.|
Walker, R.M.| Huisingh, D.| Ramos, T.B. (2018), tausbility policies and practices in
public sector organisations: The case of the Padsig Central Public Administration,
Journal of Cleaner Production 202 - pp. 616-638N$9596526,
10.1016/j.jclepro.2018.07.24 Article

La Torre, M.| Bernardi, C.| Guthrie, J.| Dumay, (2018), Integrated reporting and

integrating thinking: Practical challenges, Chajjes in Managing Sustainable Business:

Reporting, Taxation, Ethics and Governance, pp4£25- - 10.1007/978-3-319-93266-8 2

Chapter

La Torre, M.| Sabelfeld, S.| Blomkvist, M.| TargoinL.| Dumay, J. (2018), Harmonising

non-financial reporting regulation in Europe: Preadt forces and projections for future

research Meditari Accountancy Research 26 4, pB-624, ISSN-2049372X
10.1108/MEDAR-02-2018-0290  Article

Mura, M.| Longo, M.| Domingues, A.R.| Zanni, S. 190 An exploration of content and

drivers of online sustainability disclosure: A sgudf Italian organisations, Sustainability

(Switzerland) 11 12, ISSN-20711050 10.3390/sul0Q23Article

Mura, M.| Longo, M.| Micheli, P.| Bolzani, D.(2018Jhe Evolution of Sustainability

Measurement Research, International Journal of bemant Reviews 20, pp. 661-695
ISSN-14608545 10.1111/ijmr.12179 Conference Paper

K. A. Desender, M. Lépez Puertas-Lamy, P. PattjtBniPetracci (2020) “Corporate Social

Responsibility and Cost of Financing — the impoctarof the International Corporate

Governance system” in Corporate Governance: Arratenal Review, 2020;28, pp. 207—

234.

Monti, P. Pattitoni, B. Petracci and O. Randl (209@oes Corporate Social Responsibility

Impact Equity Risk? International Evidenciurnal of Empirical Finance

Bouraoui, K., Bensemmane, S., Ohana, M., & Russo, (B019). Corporate social

responsibility and employees' affective commitmeAt multiple mediation model.

Management Decision, 57(1), 152-167.

Design; Innovation; Social innovation

Dosi, C.| Rosati, F.| Vignoli, M. (2018), Measuridgsign thinking mindset Proceedings of

International Design Conference, DESIGN 5 - pp. 9189002  ISSN-18479073
10.21278/idc.2018.0493 Conference Paper

Micheli, P.| Wilner, S.J.S.| Bhatti, S.H.| Mura,|Meverland, M.B. (2019), Doing Design

Thinking: Conceptual Review, Synthesis, and Re$eAgenda Journal of Product

Innovation Management 36 2, pp. 124-148, ISSN-0782610.1111/jpim.12466
Article
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* Fini R., Jourdan J., Perkmann M. (2018) Sociauaabn across multiple audiences: The
interplay between ability and identity judgmentsadlemy of Management Journal, 61 (6),
pp. 2-18.

Disasters; Disaster prevention; Emergency commtiaita

* Russo, M.| Bergami, M.| Morandin, G. (2018), Suingva day without smartphones

MIT Sloan Management Review 59 2,pp. 7-9 ISSN-PA32 -
Article

* Morandin, G., Russo, M., & Ollier-Malaterre, A. (). Put down that phone! Smart use of
Smartphones for Work and Beyond. Journal of Managermquiry, 27(3), 352-356.

* Russo, M., Ollier-Malaterre, A., & Morandin, G. (). If You Want to Use Your Phone
Less, First Figure Out Why. Harvard Business Revie(ditigal article).
https://hbr.org/2019/06/if-you-want-to-use-your-pledess-first-figure-out-why

* Russo, M., Ollier-Malaterre, A., & Morandin, G. (£®). Breaking out from Constant
Connectivity: Agentic Regulation of Smartphone USemputers in Human Behaviors, 98,
pp. 11-19.

Diversity; Teams; Diverse teams
* lacopino, V.| Mascia, D.| Cicchetti, A. (2018), fassional networks and the alignment of
individual perceptions about medical innovationatlte Care Management Review 43 2
pp. 92-103, ISSN-03616274 10.1097/HMR.000000000082 Article

Ecology; Encyclical; Ecological crisis; Ecosysteemsces; Multiple ecosystems

» Paletta, A. (2018), Rethinking economics in a dacway in the light of encyclical "Laudato
Si" Sustainability and the Humanities, pp. 339-357- 10.1007/978-3-319-
95336-6_1  Chapter

* Filho, W.L.| Barbir, J.| Sima, M.| Kalbus, A.| Nagy.J.| Paletta, A.| Villamizar, A.| Martinez,
R.| Azeiteiro, U.M.| Pereira, M.J.| Mussetta, Pl¥afs, J.D.| Salgueirinho Osorio de Andrade
Guerra, J.B.| de Silva Neiva, S.| Moncada, S.|i€s|dc.| Klavins, M.| Nikolova, M.| Gogu,
R.C.| Balogun, A.-L.| Bouredji, A.| Bonoli, A. (208 Reviewing the role of ecosystems
services in the sustainability of the urban enwinent: A multi-country analysis, Journal of
Cleaner Production 262, ISSN-09596526 10.1016#pjd.2020.121338 Article

* Mura M,, Longo M., Zanni S. (2020) "Circular economy in Italian SMEs: A multi-method
study," Journal of Cleaner Production. Vol. 245, DOI:
doi.org/10.1016/j.jclepro.2019.118821

Economy; Industry; Sharing economy
* Ek Styvén, M.| Mariani, M.M. (2020, Understandihg intention to buy secondhand clothing
on sharing economy platforms: The influence ofaunsbility, distance from the consumption
system, and economic motivations Psychology anckddemg 37 5, pp. 724-
739 ISSN-07426046 10.1002/mar.21334 Article

Entrepreneurship; Entrepreneurial; Entrepreneursalf-efficacy; Entrepreneurs; Immigrant
entrepreneurship

Administration - DiSA Bologna
VIA CAPO DI LUCCA 34 - 40126 BOLOGNA - ITALIA - TEL. +39 051 2098085



ALMA MATER STUDIORUM
UNIVERSITA DI BOLOGNA

DEPARTMENT OF MANAGEMENT

» Corsino, M., Giuri, P., Torrisi, S. (2018), Techogy spin-offs: teamwork, autonomy, and
the exploitation of business opportunities, Jounialechnology Transfer, pp. 1-35, article,
https://doi.org/10.1007/s10961-018-9669-1

* Villani, E.| Linder, C.| Grimaldi, R. (2018), Effemtion and causation in science-based new
venture creation: A configurational approach, Jauai Business Research 83, pp. 173-
185 ISSN-01482963 10.1016/j.jbusres.2017.10.041  iclart

* Meoli, A.| Fini, R.| Sobrero, M.| Wiklund, J. (2018low entrepreneurial intentions influence
entrepreneurial career choices: The moderatingienfie of social context, Journal of
Business Venturing - ISSN-08839026, 10.1016/j.jlem$\2019.105982 Article

* Bedendo, M.| Garcia-Appendini, E.| Siming, L. (201Qultural Preferences and Firm
Financing Choices Journal of Financial and Quantga Analysis, ISSN-00221090

10.1017/S0022109019000103 Article

Industry; Environmental management systems; Enmmental practices; Manufacture; Service
ecosystems
* Mahapatra, S.| Barbieri, P.| Rahimian, S. (2020pAtent-analytic understanding of factors
contributing to the success of proactive environtalestrategy International
Journal of Environmental Sustainability 16 1, pp28, [ISSN-23251077
10.18848/2325-1077/CGP/v16i01/1-28 Article
* Tenucci, A.| Supino, E.(2019) Exploring the relasbip between product-service system and
profitability, Journal of Management and Governan8&8N-13853457 10.1007/s10997-
019-09490-0 Article

Job insecurity; Employment; Perceived employability
» Bellesia, F.| Mattarelli, E.| Bertolotti, F.| SotweM. (2019)), Platforms as entrepreneurial
incubators? How online labor markets shape worktitie Journal of Managerial Psychology
34 4, pp. 246-268 ISSN-02683946 10.1108/IMP-06-2PHD Atrticle

Non-profit; Non-profit organizations; Non-profit &er
* Nardo, M.T.| Siboni, B. (2018), Requirements aratpces of social reporting in Italian not-
for-profit organisations, Critical Studies on Corgi® Responsibility, Governance and
Sustainability 12, pp. 299-317, ISSN-20439059, 1081S2043-905920180000012015
Chapter

Open innovation; Innovation; Organizational ambieeiky

* Ahn, J.M.| Roijakkers, N.| Fini, R.|] Mortara, L.0O@®), Leveraging open innovation to
improve society: past achievements and futuredrajes, R and D Management 49 3,
pp. 267-278, ISSN-00336807 10.1111/radm.123730HEdit

* Brunetta, F.| Boccardelli, P.| Lipparini, A. (2018he role of networks for innovation in
temporary and project-based organizations Learnargd Innovation in  Hybrid
Organizations: Strategic and Organizational Insgpp.101-113 - 10.1007/978-3-
319-62467-9 6 Chapter

» Cappiello, G.| Giordani, F.| Visentin, M. (2020pckl capital and its effect on networked
firm innovation and competitiveness Industrial keting Management, ISSN-
00198501 10.1016/j.indmarman.2020.03.007 Article
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* La Rocca, A.| Perna, A.| Snehota, I.| Ciabuschi2@19), The role of supplier relationships
in the development of new business ventures, Indb#iarketing Management 80, pp. 149-
159 ISSN-00198501 10.1016/j.indmarman.2017.12.008iclA
» Carlucci D., Schiuma G., Mura M. (2020) "Fosteramgployees' innovative work behaviour
in healthcare organizations,” International Jounfdhnovation Management. Vol. 24, No.
2, DOI: 10.1142/S1363919620500140

Plastic; Plastic waste; Microplastic pollution

* Foschi, E.| D’Addato, F.| Bonoli, A. (2020), Plastivaste management: a comprehensive
analysis of the current status to set up an afierplastic strategy in Emilia-Romagna Region
(Italy), Environmental Science and Pollution ReskatSSN-09441344 10.1007/s11356-
020-08155-y Article

» Paletta, A.| Leal Filho, W.| Balogun, A.-L.| FoscHki.| Bonoli, A. (2019), Barriers and
challenges to plastics valorisation in the conte#ixa circular economy: Case studies from
Italy Journal of Cleaner Production 241, ISSN-E5BEH

10.1016/j.jclepro.2019.118149 Article

Rainwater; Harvesting; Rainwater tank; Sewage pagplants; Wastewater treatment; Urban water

» Zanni, S.| Cipolla, S.S.| Fusco, E.D.| Lenci, AtpBelli, M.| Currado, A.| Maglionico, M.|
Bonoli, A. (2019), Modeling for sustainability: lafcycle assessment application to evaluate
environmental performance of water recycling solui at the dwelling level, Sustainable
Production and Consumptionl17, pp.47-61 ISSN-236955 10.1016/j.spc.2018.09.002
Article

» Bonoli, A.| Di Fusco, E.| Zanni, S.| Lauriola,Ciriello, V.| Di Federico, V. (2019), Green
smart technology for water (GST4Water): Life cyalealysis of urban water consumption
Water (Switzerland) 11 2, ISSN-20734441 10.3390Q20B89 Article

Resilience; Governance; Resilience thinking
» Corazza, L.| Cisi, M.| Dumay, J. (2019), Formalvweks: the influence of social learning in
meta-organisations from commons protection to consygovernance  Knowledge
Management Research and Practice, ISSN-1477823808(W14778238.2019.1664270
Article

Social Justice; Organizational justice; Distribetprocedural
* Bergami, M.| Morandin, G. (2019), Relationship betw perceived justice and identification:
The mediating role of organizational images, Emp®iRelations 41 1, pp. 176-192
ISSN-01425455 10.1108/ER-09-2017-0210 Article

Sustainable development; Sustainability; Camputasability
» Calvano, G.| Paletta, A.| Bonoli, A. (2019), How #tructures of a green campus promote the
development of sustainability competences. the mxpee of the University of Bologna
World Sustainability Series, pp. 31-44 ISSN-2199%37 10.1007/978-3-030-
15864-4 3  Chapter
» Paletta, A.| Bonoli, A. (2019), Governing the Uniigy in the perspective of the United
Nations 2030 Agenda: The case of the UniversityBofogna, International Journal of
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Sustainability in Higher Education 20 3, pp. 50G+HESN-14676370, 10.1108/IJSHE-
02-2019-0083 Article
Paletta, A.| Fava, F.| Ubertini, F.| Bastioli,@¢gori, G.| Camera, F.L.| Douvan, A.R. (2019),
Universities, industries and sustainable develogn@uatcomes of the 2017 G7 Environment
Ministerial Meeting, Sustainable Production and §ionption 19, pp. 1-10 ISSN-
23525509 10.1016/j.spc.2019.02.008 Conference Paper
Mignoli G.P., Siboni B., Rignanese P., Valentini Gallina Toschi T. (2018), University
Gender Inequality Index. A proposal from the Unsigrof Bologna. OSF Preprints.
Paletta A., Siboni B., Bonoli A., Gallina Toschi (R018), La sostenibilita come strategia di
sviluppo degli Atenei: il caso dell'Universita doBgna. IMPRESA PROGETTO.
Barbini, F.M., Corsino, M., Giuri, P., (2020), Hado universities shape founding teams?
Social proximity and informal mechanisms of knovgedransfer in student entrepreneurship.
Journal of Technology Transfer, https://doi.orgiD®7/s10961-020-09799-1.
Giuri, P., Grimaldi, R., Kochenkova, A., Munari,, Hoschi, L. (2018), The effects of
university-level policies on women’s participationacademic patenting in Italy, Journal of
Technology Transfer, pp. 1-29, https://doi.org/D0.2/s10961-015-9441-8.

Family firms; Family business; Socio-emotional vileal

Bagnaresi, D.| Barbini, F.M.| Battilani, P. (20199rganizational change in the hospitality
industry: The change drivers in a longitudinal gsesl Business History, ISSN-
00076791 10.1080/00076791.2019.1676230 Article

Mengoli, S.| Pazzaglia, F.| Sandri, S. (2020), iBarfirms, institutional development and
earnings quality: does family status complemerdutostitute for weak institutions?, Journal
of Management and Governance 24 1, pp. 63-90 ISE$3457,
10.1007/s10997-019-09466-0 Article

Piana, B.D.| Vecchi, A.| Jimenez, A.(2018), Embmg@ new perspective on the governance
of family business groups: A cross-cultural persipec European  Journal  of
International Management 12 3, pp. 223-254, ISSB&757 - Review

Work; Family Conflict; Work-family enrichment

Bosch, M.J.| Heras, M.L.| Russo, M.| Rofcanin,Gf4u, I. Grau, M. (2018), How context

matters: The relationship between family supporsivpervisor behaviours and motivation to

work moderated by gender inequality, Journal ofiBess Research 82, pp. 46-55
ISSN-01482963 10.1016/j.jbusres.2017.08.026 Aeticl

Haar, J.M.| Sune, A.| Russo, M.| Ollier-Malateke(2019) A Cross-National Study on the

Antecedents of Work-Life Balance from the Fit araldhce Perspective Social Indicators

Research 142 1, pp. 261-282, ISSN-03038300 10/400705-018-1875-6
Article

Ollier-Malaterre, A.| Haar, J.M.| Sunyer, A.| Rusbb (2019) Supportive Organizations,

Work-Family Enrichment, and Job Burnout in Low dtidh Humane Orientation Cultures

Applied Psychology, ISSN-0269994X 10.1111/app3l¥2 Article

Riva, E.| Lucchini, M.| Russo, M. (2019), Socieg#nder Inequality as Moderator of the

Relationship Between Work-Life Fit and SubjectiveeNABeing: A Multilevel Analysis

Across European Countries Social Indicators Rekeart43 2, pp. 657-6911SSN-

03038300 10.1007/s11205-018-1986-0 Article
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* Russo, M.| Buonocore, F.| Carmeli, A.| Guo, L. @0&hen Family Supportive Supervisors
Meet Employees' Need for Caring: Implications fooM‘Family Enrichment and Thriving
Journal of Management 44 4, pp. 1678-1702 ISSN8PQE3
10.1177/0149206315618013 Article
* Russo, M.| Ollier-Malaterre, A.| Kossek, E.E.| Cnadl. (2018) Boundary management
permeability and relationship satisfaction in deafther couples: The asymmetrical gender
effect, Frontiers in Psychology 9 ISSN-16641078 3389/fpsyg.2018.01723 Article
* Russo, M. & Morandin, G. (2019). Better Work-Lif@&nce Starts with Manager. Harvard,
Business Review (digital articlehttps://hbr.org/2019/08/better-work-life-balancearss-
with-managers
* Kraak, J., Russo, M. & Jimenez, A. (2018). Worlelibalance psychological contract
perceptions for older workers. Personnel RevieW6%724.194—-1220.
* Russo M., Morandin G., (2018). Work-life balanceesfione di cultura, Economia &
Management, 5-6, pp.68-75.
* Kim, R., Roberson, L., Russo, M., & Briganti, PO{®). Language Diversity, Nonnative
Accents, and their Consequences at Workplace: Reemdations for Individuals, Teams,
and Organizations. The Journal of Applied BehaviSmence, 55(1) pp.73-95.

Principle5 and Principle 6

Partnership: We will interact with managers of mess corporations to extend our knowledge in
meeting social and environmental responsibilities & exploring jointly practical approaches to
meeting these challenges.

Dialogue: We will facilitate and support dialoguenc debate among educators, business,
government, consumers, media, civil society orgdio@as and other interested groups and
stakeholders on critical issues related to glolmtial responsibility and

In terms of collaboration with different businessporations, civil society organizations, and other
interested groups and stakeholders, the Departiménplementing different kinds of initiatives.

The Department is strictly collaborating with the ol&gna Business School
(https://www.bbs.unibo.eu/hp@An international community made up of ideas, peaptworks, and
projects. It is promoting Master programs with theolvement of more than 400 companies. This
international and educational framework favorsratéon among different actors and stakeholders;
therefore, it is the appropriate scenario to spremmation about global social responsibility.

The Department is member of several internatiortdarks:

» SCANCOR network: the Scandinavian Consortium fogddizational Research facilitates
inquiry in organizational social science amongasnational network of scholars. Its member
institutions in Scandinavia and Europe support waykisits and residencies at Stanford and
Harvard Universities. SCANCOR also sponsors confae, workshops, and mentoring
opportunities worldwide.

* The European Institute for Advanced Studies in M@naentEIASM: its mission is to
enhance high quality in research and doctoral stuidi management and related disciplines.

* BI-REX Big Data Innovation and Research Excellea@®mpetence center for Industry 4.0

* Responsible Research for Business and Managem&BNIR it is dedicated to inspiring,
encouraging, and supporting credible and usefdares in the business and management
disciplines

Administration - DiSA Bologna
VIA CAPO DI LUCCA 34 - 40126 BOLOGNA - ITALIA - TEL. +39 051 2098085



ALMA MATER STUDIORUM
UNIVERSITA DI BOLOGNA

DEPARTMENT OF MANAGEMENT

* Rural Policy Learning Commons (RPLC): Building RuRolicy through International
Comparative Analysis - Innovation, Leadership, ardsperity. Northern Communities:
Towards Social and Economic Prosperity": the nekvijmcoordinated by Brandon University
(Canada). The goal is to enhance rural areas' @ridgy identifying and analyzing policy
options relevant to rural and northern places. &hmstions are evaluated in the context of
national and international policy innovations talthueadership capacity among rural and
northern researchers, policy-makers, and pracét®from America (the USA, Canada, and
Mexico) and Europe. On this purpose, several mgetmd webinars were organized on the
main development themes: human capital and migratiatural resources development,
governance, infrastructure and services, and wamsitions in indigenous communities. The
project supports dialog and debate among educashuslents, business, government,
consumers, media, civil society organizations, atietr interested groups and stakeholders
on critical issues related to global social respulity and sustainability.

Since 2019 the Department is part of the Interdipental Centre Alma Climate, a Research Institute
on global challenges and climate change.
In 2018 the Department, in collaboration with th&idn non-profit organization Impronta Etica
(Ethic Footprint) fittp://www.improntaetica.org/eyy/delivered a temporary research position related
to the Observatory Sustainability Measurement andandjement Ilab (SuMM)
(https://events.unibo.it/summe-lab).
Another experience that allows interaction with agers of business corporations refers to the
LaunchPad prograniitp://www.unibolaunchpad.jtstarted under the Department of Management's
coordination. In 2018 a new broader experience -ad®er - has been promoted by the University f
Bologna together with local Foundations and otlesearch and educational institutes under the
scientific supervision of the Department of Managem
The aim is to create a training path towards engregurship with different approaches (laboratories,
practical training, meetings with entrepreneurd)e program is addressed to P.h.D. students and
post-doc researchers working on innovative reseanchapplied projects. The training path aims to
develop a focus and a commitment to innovationsarstiainability issues as well as to social elements
for innovation and processes leading to the coticreaf values.
Other specific initiatives include:
* A seminar (March 2019) held by a special gueshatRepartment, professor Ellen Ernst
Kossek, discussed gender diversity and the follgwmaster class: "Gender, Leadership, and
HR Role in Creating Work Equality."
 Faculty from the Department participated, as spesake the & International Convention on
"Sustainability and Management, focused on SugbdityaGovernance: Managerial Control
and Competence Tools in Listed Companies" and argdnby Managerltalia (Bologna
November 2018) and by Aiccon - the Italian Assacrator the Promotion of the Culture of
Cooperation and Non-Profit.

Furthermore, to enlarge the debate on criticalesselated to global social responsibility, on May
30", 2018, the PRME Chapter ltaly was launched with finst Official PRME Meeting in the
country, gathered at LUISS Business School. A Memdum of Understanding was signed by the
Department of Management — University of Bologna aiiner several Italian Universities: Universita
Cattolica del Sacro Cuore; Universita Ca' FosdauilSS Business School, Politecnico di Milano,
Scuola Superiore S. Anna, Bocconi School of Manaygm
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"The PRME Chapter Italy will focus upon furtherisgstainability and responsible management
education within the Italian educational sectomotiyh collaborative initiatives and sharing best
practices. Collaboration in the Chapter will alltwe participating business schools and management-
related higher education institutions to respondhi country's challenges regarding sustainable
development jointly. By engaging with broader stalders, such as associations, government, and
media, assessing their sustainability and resplnsianagement education efforts and sharing and
developing common resources for teaching, researdhoutreach, the schools will be better able to
drive change and create social impaébttp://www.unprme.org/news/index.php?newsid=495#.W-
mXteJReUI
The second meeting of the PRME Chapter Italy tdakgon December 6th, 2018, in Bologna, hosted
by the Bologna Business School. The event focusedharing experiences among the different
Italian Universities involved in the PRME networkdaon starting the design of a future master
program on sustainability principles developedtgiby the different Italian Business Schools.

Future Per spectives and Key Objectives

Embracing the PRME framework for Responsible Manss# Education, the Department of
Management aims to strengthen the synergies aneaatping programs, research projects, and the
network opportunities arising from those activitid$ose actions can educate and inspire our
community of students, business partners, and ahatross the values of ethics and sustainability.
The Department of Management is determined to asaeethical and sustainability concepts and
practices in its teaching and training programs.reMspecifically, DiSA aims to strengthen the
teaching of Business Ethics and Social Resporsilatithe undergraduate level. The Department of
Management should also continue searching for eesiips with sustainable organizations as
internship destinations and best practice exaniplede students of the University of Bologna.

In 2019 and the beginning of 2020, the Departmastdubmitted several project proposals related to
sustainability, circular economy, and social resgioility.

Moreover, DiSA will collaborate with stakeholdecsihcorporate civic and social awareness around
its teaching and research projects. Within thisucal framework, DiISA aims to strengthen its active
role in the Emilia Romagna region and its partigr@romoting its collaborative and sustainability
values.

Finally, DiSA will look for a more effective way tcommunicate UN-PRME events to its scientific
community in order to increase participation andarstanding of the UN-PRME principals and
initiatives and the added value of being part oMERhetwork.

The project "Excellent Departments” will furtherciease the international dimension in terms of
research, didactic and networking activities. Thogetives will further contribute to spreadinget
PRME principles in each event/action promoted b$Ai

Contacts

For questions or additional information about thepBrtment of Management (University of
Bologna) PRME initiative, please contact:

Prof. Matteo Mura: matteo.mura@unibo.it

Annex 1

A more comprehensive list of books, periodicals] gournals is available on the University of
Bologna library's web-site.

Books are available entering the following link:
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» http://sol.unibo.it/SebinaOpac/Opac?locale=en. GBm this link, publications purchased
by all University libraries are also available, a&hé library offers an inter-library loan and
document delivery services in collaboration withlitn and international libraries.

Journals are available from this lihkp://biblioteche.unibo.it/portale/risorse-eletiiche/periodici

Electronic Journals:
« Wiley Online Library
« SpringerLink
« JSTOR
« Cambridge Journals

Italian electronic Journals:
« RivisteWeb (JournalsWeb) Il Mulino
« Torrossa Editoria Italiana Online (Casalini, Fracweli)

Through those platforms, different online journzds be entered:
« Journal of Business Ethics
+ Business Ethics (Oxford)
- Business and society
+ CSR Corporate Social Responsibility and Environmmleltanagement
- Environment and Planning (A, B, C, D)
« Journal of Environmental Management
« Journal of Environmental Economics & Management
« Business Strategy and the Environment
« Global Environmental Change
« Environmental science & policy

The library participates in the purchase of a dadabcarried out by the University network of
libraries.
Specific databases concerning management edu@agofor instance:

« Proquest ABIl/Inform Complete

« Econlit

« SSRN Social science research network*
(*SSRN is open source, the University is payind the membership fee)
The complete list is available on the following pagttp:/biblioteche.unibo.it/portale/risorse-
elettroniche/banche-dati
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